VOCATION
POSITION PROFILE HUB

Christ (Cody)

TYPE DIOCESE NAME

Congregation Wyoming Christ Church Cody
TYPES OF WORK POSITION TITLE/ROLE
Full Time Rector/Priest-in-Charge

ROLE SUMMARY/DESCRIPTION

Christ Episcopal Church in Cody, Wyoming, seeks a full-time rector. Cody is a vibrant community of
about 10,400 people nestled near Yellowstone National Park's East Entrance. We are a congregation
with deep roots in our community, a proud tradition of service and worship, and a genuine hunger to
deepen our faith. The town is large enough to provide essential services, including Cody Regional
Health (a full-service hospital that attracts top medical professionals), three elementary schools, a
middle school, a high school, and an alternative high school. Cody also supports a mix of locally
owned shops, restaurants, and small businesses alongside larger retailers. Yellowstone Regional
Airport is located in Cody and serves all of northwest Wyoming. Cody has a vibrant cultural
community including several museums, public library, recreation center with an indoor ice rink, local
community theaters, as well as a variety of lively music venues. The community is friendly, safe, and
family-oriented. Billings, Montana, is 90 minutes away, offering expanded medical and cultural
resources and additional air service. Cody is known for its Western heritage, welcoming atmosphere,
and quality of life. Our parish reflects that character: independent, resilient, and deeply connected to
the land and to each other. We seek a rector who will walk alongside us, challenge us, and guide us
toward renewed spiritual growth. We yearn for worship that challenges us, leadership that models
discipleship, and guidance in taking the next steps in our walk with God. We offer a community full of
warmth and service, and we are eager for a leader who will help us embrace our call to love God and
neighbor more fully.

CURRENT STATUS RECEIVING NAMES FROM  TO
Receiving names 02/28/2026 07/01/2026

APPLICATION INSTRUCTIONS

Candidates wishing to apply for the position, please send the following directly to the Search
Committee at Christ Church Cody:

A cover letter addressed to the Vestry describing what appeals to you about Christ Church Cody and
how you see your gifts and skills matching with theirs.

Vocation Hub profile (in pdf format)

Resume

searchcommittee@christchurchcody.org

For other questions please contact Diocesan Transition Minister Rev. Canon Bobbe Fitzhugh -
bobbe@episcopalwy.org
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CANDIDATE NARRATIVE INSTRUCTIONS

2. How are you preparing yourself for the Church of the future?, 5. What has been your experience
leading change in the Church?, 12. Describe a recent ministry experiment or innovation.

CONTACT
NAME Frank Middleton and Cheryl Ajax
ROLE Co-Chairs of Search Committee

ORGANIZATION  Christ Church Cody
PHONE NUMBER  307-899-2731/843-906-5724
EMAIL ADDRESS  searchcommittee@christchurchcody.org

POSITION DETAILS

ORDERS OF MINISTRY GEOGRAPHIC LOCATION
Priest Mountain West

WORK ENVIRONMENT MINISTRY SETTING

In Person Rural

PAROCHIAL REPORT DATA

AVG. SUNDAY ATT. ANNUAL BUDGET
74 456658
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FINANCIAL OVERVIEW

FINANCIAL OVERVIEW NARRATIVE

The Christ Church Budget for calendar year 2026 is $633,573. Revenues to fund this budget come from
the following categories: Giving, Restricted Endowment Funds, Unrestricted Endowment Funds, Funds
generated by Bargain Box Stores, Building Endowment Fund, and Grant Funds. Expenses match revenue,
with operating expenses equal to $443,573, and other expenses to include disbursements for mission,
grants, capitol projects, and emergency assistance.

Christ Church has an unrestricted endowment fund of 2,920,000 and restricted endowment funds of
$921,000. With the passing of major donors during recent years and the resultant

decrease in giving, the percentage of funds required from the unrestricted endowment to fulfill the
budget has grown. This year’s budget requires a 7% draw from the endowment based on a

12 quarter rolling average of the unrestricted fund.

The monies generated by the operations of the two Bargain Box Stores is used exclusively for mission
outreach to the community. This year’s budget anticipates a sprinkler system upgrade

funded from the endowment restricted building fund and the creation of a prayer garden which will be
funded from a grant from the Foundation for the Episcopal Diocese of Wyoming.

FINANCIAL RESOURCE TYPE  None

STIPEND, HOUSING, AND BENEFITS

COMPENSATION/SALARY DETAIL
RANGE $75,001 - $100,000
DETAILS

Willing to negotiate, depending on experience

HOUSING/RECTORY TYPE
TYPE OF HOUSING PROVIDED Rectory

DETAILS

Rector is being provided housing by the Parish in the Rectory, which the Rector has the exclusive use
of as his/her personal home. The Parish will be responsible for all utilities costs, repairs and
maintenance of the Rectory.
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SECA REIMBURSEMENT DETAIL
REIMBURSEMENT OFFERED  Half
DETAILS

The parish will pay the employer’s portion of the rector’s portion of SECA to total 7.65% of cash salary
and housing allowance under the Self Employment Contribution Act.

MEDICAL & PENSION BENEFITS DETAIL

PENSION PLAN HEALTHCARE OPTIONS
In compliance with CPF requirements Full family
DETAILS

Medical Insurance, according to the group base rate plan provided through the Diocese for full family
coverage if needed. No dental coverage.

VACATION, CONTINUING EDUCATION, AND OTHER BENEFITS
VACATION & LEAVE DETAILS

One month, including 5 Sundays (standard)
CONTINUING EDUCATION DETAILS

2 (standard)
SABBATICAL PROVISION DETAILS

Yes
TRAVEL/AUTO ACCOUNT DETAILS

Reimbursement for out-of-pocket business expenses incurred in the conduct of parish and Diocesan
business, including, hospital visits, parishioner visits, and attendance at the annual Convention of the
Episcopal Diocese of Wyoming and the Bishop’s Clergy Gathering. Mileage to be paid at the IRS rate
for mileage reimbursement.

EQUIPMENT/PHONE DETAILS

Cell phone allowance provided
OTHER BENEFITS OR COMMENTS

DIOCESAN COMPENSATION INFORMATION (IF APPLICABLE)
FORMAT None
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MINISTRY CONTEXT AND DESIRED SKILLS

WHAT ARE YOUR COMMUNITY'S HOPES FOR THIS POSITION?

Future leaders of our Episcopal worshipping community must embody a vibrant blend of strong
authentic faith, which they draw upon in everyday life. We are looking for a dynamic leader with faith
to guide, model and teach us how to grow in love of God and neighbor. ldeally, this would be
someone who is charismatic and enthusiastic in the pulpit--able to inspire with both word and
presence. He/she would be a true shepherd, drawing people in, sparking renewed interest and
commitment to life in the church. More specifically, nurturing our youth programs to ignite young
spirits as well as exploring intergenerational worship for life-long learning. We hope for an individual
gifted in pastoral counseling with a commitment to developing deep relationships with parishioners.

We envision someone who builds community with warmth, authenticity and strategic planning, helping
individuals discover their unique gifts and guiding them to grow in service and spirit. Their passion
will radiate beyond our walls by developing relationships within the broader Cody community. Most
importantly, we desire a deeply spiritual person whose love of God shines through all they do,
energizing our parish with faith, purpose and hope.

LEADERSHIP SKILLS MINISTRY SKILLS

Adaptive Leadership, Change Management, Adult Formation, Children & Family Formation,

Collaborative Leadership, Congregational Innovative Ministry, Pastoral Care, Prayer &

Development, Leadership Development Spirituality, Scripture Study, Worship & Liturgy

LANGUAGES SPOKEN LANGUAGES WRITTEN LANGUAGES REQUIRED TO LEAD
WORSHIP

English English English

MINISTRY MEDIA AND LINKS

Christ Church website http://christchurchcody.org

Diocesan website search  http://diowy.info/christchurchcody
page

Facebook page http://Facebook.com/christ.church.cody

NARRATIVES
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1. Describe your congregation's/diocese's theology or spiritual identity.
Reflect on key moments or experiences that have shaped or challenged your congregation's theological understanding or
self-identity.

Christ Church loves and serves God by providing opportunities for individual spiritual experiences,
being inclusive, accepting and supportive while remaining faithful to our distinctive Episcopal
heritage and encouraging outward vision to serve others.

At Christ Church, we are a diverse people who share our joys and concerns with one another as we
journey together in incarnational community. Our mission is to call and nurture individuals into
community marked by mission, relational lifestyle and incarnational witness. We do this in many
ways, particularly by our life together in worship, our hunger for ongoing education and spiritual
formation, our energetic focus on mission beyond our walls and through mutual care-giving, a
hallmark of Christ Church.

5. How does your congregation/diocese sustain its spiritual, emotional, and physical well-being?
Ministry is deeply meaningful and often demanding. Share how your community nurtures its collective health and sense of
call.

The Episcopal service fulfills for most members the spiritual needs of the congregation. There are also
many special opportunities to worship throughout the church calendar year such as the weekly
Healing Service and the Advent/Lenten Taizé services, the annual ‘Backpack Blessings’, ‘Blessing of
the Animals’, Recovery Sunday, Christmas caroling and Yoga Soul. Counseling support by the pastoral
staff is available. The “emotional” needs may be addressed through social opportunities including
coffee hour, church suppers, our Third Thursday programs and the Soul Sisters Summer Picnics. There
is also encouragement to join with other church support groups such as Caregivers support
opportunities. Wyoming has an out-of-doors culture and the church often provides programs which
require participants to hike in nature and explore our beautiful environment. Christ Church offers
EFM training and people who avail themselves of this program are enriched and enthused about
their spiritual lives. We have provided Spiritual Education classes between our two Sunday morning
services. We continue to look for other opportunities for life-long learning.
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6. In what ways is your congregation/diocese engaged in the wider Church or local community?

Whether through diocesan leadership, ecumenical partnerships, civic involvement, or community organizing, describe how
your congregation serves beyond its own walls.

Our church is seen as a vital and active part of the Cody community. A small sampling: our Spiritual
Education Committee solicits themed talks from the congregation, town, region, and even statewide;
our most recent program is a three year project, “Our Wyoming Neighbors”. The first year (2025) we
hosted presentations from tribal members of the Wind River Reservation and 2026 will see lectures
focused on our natural neighbors. Christ Church has made a conditional grant for a tribal-led
Wyoming Indigenous Scholars Program which will fund a post-secondary education for one to two
students each year. We send congregation members to the annual Diocesan Council and Christ
Church members have also recently participated in Diocesan pilgrimages to the Reservation to return
tribal artifacts and to honor indigenous children who died last century while attending Episcopal-led
Indian Schools. We join with the LDS Church in hosting an annual Faith & Blue event, sponsored by
the local Sheriff and Police department and designed to bring the community and law enforcement
together through the reach of faith based organizations.

8. How is your congregation/diocese preparing for the Church of the future?

Ministry is always evolving. Share how your congregation is growing, adapting, or learning to meet the changing needs of
the Church and the world.

We have youth ministries for various age groups. Our high school group takes a summer pilgrimage to
the Taizé Christian monastic community in France as part of their two-year study together. We
participate in an ecumenical youth group with other denominations as well. We have also improved
our Facebook live streams and worked to increase our online presence for additional accessibility. We
have a variety of worship and fellowship options for those who may not prefer the typical Sunday
church setting, including Wayfarer’s Chapel, the seasonal Taizé evening prayers, and less religious
gatherings such as Supper Squad (folks gathering to cook in the parish hall kitchen) or Yoga Soul. Our
Earth Care Team actively promotes ways to conserve and protect our planet. We also work to make
sure that new visitors feel included and welcomed.

10. How has your congregation/diocese experienced and addressed conflict?

Conflict is part of communal life. Tell us about a time your congregation faced it and how you responded - what did you
learn?

A conflict occurred when a job in the church was eliminated. The conflict was resolved, and there has
been time for healing.
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13. How does your congregation/diocese incorporate accessibility and inclusion in your shared life?
Share how your community strives to create welcoming, inclusive spaces for people of all abilities, backgrounds, and
experiences.

Christ Church is recognized as a vital and welcoming community in Cody, due, in no small part to our
commitments to those who may be isolated or otherwise in need. We host regular worship services
at Absaroka Senior Living with additional special services during the year. We have made a
conditional grant for a tribal-led Wyoming Indigenous Scholars Program which will fund a post-
secondary education for one to two students each year. We have recently participated in Diocesan
pilgrimages to the Wind River Reservation to return tribal artifacts and to honor indigenous children
who died last century while attending Episcopal-led Indian Schools. We partner with First
Presbyterian Church on “Food 4 Kids”, a program to address weekend food insecurity for students.
Our active Spiritual Education Committee solicits themed talks from the congregation, town, region,
and even statewide. One of our most recent programs is a three-year project, “Our Wyoming
Neighbors”. The first year (2025) we hosted presentations from tribal members of the Wind River
Reservation and 2026 will see lectures focused on our natural neighbors. We join with the LDS
Church in hosting an annual Faith & Blue event, sponsored by the local Sheriff and Police department
and designed to bring the community and law enforcement together through the reach of faith-
based organizations.

The Christ Church congregation is comprised of families who have been in Wyoming for generations
as well as more recent transplants from across the country — from New York City to small town Texas,
Louisiana to California, and many places in between. Our church membership includes a significant
percentage of worshippers from other faith communities as well; and although comprising a smaller
number of the flock, we are grateful for and welcome our LGBTQ+ brothers and sisters.

As stated by our Mission Committee, we seek and serve Christ in all persons; and strive for justice
and peace for all creation.
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