
Christ (Cody)

Congregation Wyoming Christ Church Cody
TYPE DIOCESE NAME

TYPES OF WORK POSITION TITLE/ROLE

Full Time Rector/Priest-in-Charge

ROLE SUMMARY/DESCRIPTION

Christ Episcopal Church in Cody, Wyoming, stands at an important point in our journey. We are a congregation 
with deep roots in our community, a proud tradition of service and worship, and a genuine hunger to deepen 
our faith. We seek a rector who will walk alongside us, challenge us, and guide us toward renewed spiritual 
growth. We yearn for worship that challenges us, leadership that models discipleship, and guidance in taking 
the next steps in our walk with God. We offer a community full of warmth and service, and we are eager for a 
leader who will help us embrace our call to love God and neighbor more fully. 

CURRENT STATUS RECEIVING NAMES FROM TO

Receiving names 02/28/2026 05/01/2026

APPLICATION INSTRUCTIONS

Please submit cover letter of interest, CV and Vocation Hub profile to:
Search Committee
Christ Church Cody
searchcommittee@christchurchcody.org

CANDIDATE NARRATIVE INSTRUCTIONS

2. How are you preparing yourself for the Church of the future?, 5. What has been your experience leading 
change in the Church?, 12. Describe a recent ministry experiment or innovation.

CONTACT

POSITION DETAILS
ORDERS OF MINISTRY GEOGRAPHIC LOCATION

WORK ENVIRONMENT MINISTRY SETTING 

Priest Mountain West

In Person Rural

NAME
ROLE
ORGANIZATION
PHONE NUMBER
EMAIL ADDRESS

Cheryl Ajax & Frank Middleton
Co-Chairs - Search Committee
Christ Church Cody
307-899-2731 or 843-906-5
searchcommittee@christchurchcody.org
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STIPEND, HOUSING, AND BENEFITS

VACATION, CONTINUING EDUCATION, AND OTHER BENEFITS

SECA REIMBURSEMENT DETAIL

REIMBURSEMENT OFFERED

DETAILS

Half

The parish will pay the employer’s portion of the rector’s portion of SECA to total 7.65% of cash salary and 
housing allowance under the Self Employment Contribution Act.

COMPENSATION/SALARY DETAIL

RANGE $75,001 - $100,000

DETAILS

Willing to negotiate, depending on experience

HOUSING/RECTORY TYPE
TYPE OF HOUSING PROVIDED

DETAILS

Rectory

Rector is being provided housing by the Parish in the Rectory, which the Rector has the exclusive use of as 
his/her personal home. The Parish will be responsible for all utilities costs, repairs and maintenance of the 
Rectory.

MEDICAL & PENSION BENEFITS DETAIL

PENSION PLAN HEALTHCARE OPTIONS

In compliance 
with CPF 
requirements

Full family

DETAILS

Medical Insurance, according to the group base rate plan provided through the Diocese for full family coverage 
if needed.  No dental coverage.

VACATION & LEAVE DETAILS

One month, including 5 Sundays (standard)

CONTINUING EDUCATION DETAILS

2 (standard)

SABBATICAL PROVISION DETAILS

Yes
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EQUIPMENT/PHONE DETAILS

Cell phone allowance provided

OTHER BENEFITS OR COMMENTS

MINISTRY CONTEXT AND DESIRED SKILLS
WHAT ARE YOUR COMMUNITY'S HOPES FOR THIS POSITION?

Future leaders of our Episcopal worshipping community must embody a vibrant blend of strong authentic 
faith, which they draw upon in everyday life.  We are looking for a dynamic leader with faith to guide, model 
and teach us how to grow in love of God and neighbor.  Ideally, this would be someone who is charismatic and 
enthusiastic in the pulpit--able to inspire with both word and presence.  He/she would be a true shepherd, 
drawing people in, sparking renewed interest and commitment  to life in the church.  More specifically,  
nurturing our youth programs to ignite young spirits as well as exploring intergenerational worship for life-long 
learning.  We hope for an individual gifted in pastoral counseling with a commitment to developing deep 
relationships with parishioners.

We envision someone who builds community with warmth, authenticity and strategic planning, helping 
individuals discover their unique gifts and guiding them to grow in service and spirit.  Their passion will radiate 
beyond our walls by developing relationships within the broader Cody community.  Most importantly, we 
desire a deeply spiritual person whose love of God shines through all they do, energizing our parish with faith, 
purpose and hope.

LEADERSHIP SKILLS

Adaptive Leadership, Change Management, 
Collaborative Leadership, Congregational 
Development, Leadership Development

MINISTRY SKILLS

Adult Formation, Children & Family Formation, 
Innovative Ministry, Pastoral Care, Prayer & 
Spirituality, Scripture Study, Worship & Liturgy

DIOCESAN COMPENSATION INFORMATION (IF APPLICABLE)

NoneFORMAT

LANGUAGES SPOKEN LANGUAGES WRITTEN LANGUAGES REQUIRED TO LEAD WORSHIP

English English English

TRAVEL/AUTO ACCOUNT DETAILS

Reimbursement for out-of-pocket business expenses incurred in the conduct of parish and Diocesan business, 
including, hospital visits, parishioner visits, and attendance at the annual Convention of the Episcopal Diocese 
of Wyoming and the Bishop’s Clergy Gathering. Mileage to be paid at the IRS rate for mileage reimbursement.
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MINISTRY MEDIA AND LINKS

Christ Church website http://christchurchcody.org
Diocesan website search 
page

http://diowy.info/christchurchcody

Facebook page http://Facebook.com/christ.church.cody

NARRATIVES
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